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About Fingal County Council

Fingal is a highly attractive place to live, work, visit and do business. It comprises a geographical area of 450 sq.km stretching from Balbriggan in the north, to Blanchardstown in the west and to Howth in the east. The area is defined by the diversity of its landscape and settlement patterns with rural, urban and suburban locations all rolled into one county. There is 88kms of coastline, three large protected estuaries and salt marsh habitats and 13 major beaches.

Fingal County Council is one of the county’s major local employers and currently employs approximately 1,600 staff. The Council is mandated to deliver a diverse range of functions and services which can be broadly described under the headings of the provision of physical and social infrastructure, housing, economic and tourism development, community development, recreation and amenity services and the management of the planning and environmental regulatory framework. The role of the County Council as provided for in law is to represent, lead and serve the communities of Fingal.
Duties and role
The Role of the Chargehand Farmer at Newbridge Farm will be to manage the mixed breed animal herd of approximately 250 animals. 

The Chargehand Farmer will report directly to the Foreman and Inspector responsible for the Operational Area. The Chargehand Farmer will initially work within a team of three with a Ganger and General Operative reporting to them. The farm team operate in a shift crew of a minimum of 2, to ensure that thorough hand over of duties can be maintained. As the farm develops the crew may expand to include additional General Operative staff working within the core farm team. 
The Chargehand Farmer must have a high level of knowledge and experience of animal husbandry and herd management, particularly with a good working knowledge of animal genetics and management of Irish Rare Breeds.

The Farm Manager role also requires good interpersonal skills to deal with the tourism element of the role dealing with both the public, school tours and working in conjunction with the tour operator in Newbridge House. 

Newbridge House & Farm has been selected to become Ireland’s first rare breeds hub and a model outreach centre for native rare breeds and a source for rare breed genetics; This initiative is a collaborative strategy launched in February 2024 by Fingal County Council and the NPWS. The ‘Rare Breed Strategy’ will focus on the conservation and promotion of Irish heritage breeds Some of the key recommendations in the report include:
· Newbridge House & Farm to become Ireland’s first are breeds hub and a model outreach centre for native rare breeds and a source for rare breed genetics;
· Enhancing the visitor experience within Connemara National Park to help protect and promote rare breeds.
· Establish a centre for rare breeds research and conservation in a commercial setting to help put them on foot with other commercial breeds;
The Chargehand Farmer will be responsible for the animal husbandry for the entire herd at Newbridge Farm and will form an integral part of the overall Farm and Tourism offering that will be developed as part of the Rare Breed Strategy.

The Chargehand Farmer will be dealing with some of the outreach and tourism elements by being involved with the public, school tours and working in conjunction with the tour operator in Newbridge House. 

Duties of the post:
1. The Role of the Chargehand Farmer at Newbridge Farm will be to manage the mixed breed animal herd of approximately 250 animals. The Chargehand Farmer must have a high level of knowledge and experience of animal husbandry and herd management, particularly with a good working knowledge of animal genetics and management of Irish Rare Breeds.
2. The candidate will be fully responsible for all Health & Safety requirements on the farm.
3. The candidate will be fully responsible for all agricultural record keeping on the farm that is required by legislation for the Department of Agriculture.
4. The Chargehand Farm Manager role will be involved with the tourism element of the farm dealing with both the public, school tours and working in conjunction with the tour operator in Newbridge House. This will involve public speaking, giving tours and interpretive information to groups of varying ages and abilities.
5. The Chargehand Farm Manager will report directly to the Foreman and Inspector responsible for the Operational Area. The Chargehand Farmer will initially work within a team of three with a Ganger and General Operative reporting to them. The farm team operate in a shift crew of a minimum of 2, to ensure that thorough hand over of duties can be maintained. As the farm develops the crew may expand to include additional General Operative staff working within the core farm team.
These duties are indicative rather than exhaustive.  

Qualifications and requirements of the post
CHARACTER

Each candidate must be of good character.

HEALTH

Candidates shall be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.

EDUCATION, TRAINING, EXPERIENCE, ETC.

Each candidate must, on the latest date for receipt of completed application forms:
Qualifications of the post:
· The Candidates must have Level 6 Agricultural Science qualification with experience of animal husbandry (nutrition, health, genetics etc) of both large and small farm animals. 
· The Candidates must have experience in agricultural and herd management record keeping on the farm that is required by legislation for the Department of Agriculture.
· The Candidates must have a minimum of 5 years animal husbandry management.
· The Candidate must demonstrate previous experience in working with the public and working collaboratively within a team.

Particulars of Employment
The post is a permanent, wholetime contract.  
Wages (Weekly Rate)
            

€900.93 - €948.03 per week
Holders of the post shall pay to the local authority any fees or other monies (other than their inclusive salary) payable to or received by them by virtue of their post or in respect of any services which they are required by or under any enactment to perform.
RETIREMENT AGE

The retirement age is 70 years.
Recruitment
A local authority may decide, by reason of the number of persons seeking admission to a competition, to carry out a shortlisting procedure.  The number of persons to be invited, in these circumstances, to interview shall be determined by the local authority from time to time, having regard to the likely number of vacancies to be filled.

Selection will be by means of an interview conducted by or on behalf of the local authority. Candidates will be required to pay any expenses incurred by them in attending the interview.

Panels may be formed on the basis of such interviews.  Candidates whose names are on a panel and who satisfy the local authority that they possess the qualification declared for the post and that they are otherwise suitable for employment may, within the life of the panel, be employed as appropriate vacancies arise.

The local authority shall require a person to whom employment is offered to take up such employment within a period of not more than 6 weeks and if he or she fails to take up the employment within such period or such longer period as the local authority in its absolute discretion may determine, the local authority shall not employ the person.
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